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The Spring ISD Board of Trustees met at 7 p.m. on Tuesday, June 11 at Gordon M. Anderson Leadership Center
to address items on the agenda. President Rhonda Newhouse called the meeting to order and Secretary Donald
Davis led the United States and Texas pledges of allegiance.

Recognitions
Since January 1984, the Board has recognized students and staff for major accomplishments beyond the District
with Points of Pride awards. ABCD awards are presented to individuals or groups that go Above and Beyond the
Call of Duty.
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Public Participation
is Welcomed

Treyvon Mays, center, is joined in the horseshoe by Board
Trustees, Superintendent Dr. Rodney Watson, and his coaches
for a congratulatory photo.
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Superintendent Dr. Rodney Watson, from left,
congratulates State Medalist Treyvon Mays while
Board Trustee Deborah Jensen looks on.

Hurdler Treyvon Mays Recognized for Earning State Silver Medal
The Board recognized Treyvon Mays, a recent Spring High School graduate, for his silver medal finish in the Boys
110-Meter Hurdles event at the 2019 UIL Track & Field State Meet in Austin.
A three-year letterman in track as well as a two-year letterman in varsity football, Mays has earned local and
national attention for his performance at a wide range of events, noted Chief Communications Officer Tiffany
Dunne-Oldfield.
“Treyvon has been seen tearing up the track at meets like this year’s Rice Invitational and the 2019 Clyde Littlefield
Texas Relays at the University of Texas in Austin, where he took first place in his division in the High School Boys
110-Meter Hurdles,” Dunne-Oldfield said.
Mays heads to Texas State University in San Marcos this fall on a Track and Field scholarship. He plans to
major in Computer Science while also pursuing his other academic interests, including English and mechanical
engineering.
Mays’ coaches and family were there to show their support. “This young man had multiple scholarship opportunities,
not just because he is a great athlete, but because he is a great young man,” said Coach Marcus Bivens. “He
does the right thing — always. (He’s) made the right grades, did well on his SATs — all the things that I know we
as a community, as well as the leaders of our district would want in a student athlete,” said Coach Bivens. “He truly
will go forward in life and despite any obstacles, will be successful.”

Board Trustees and Superintendent Dr. Rodney Watson join
Christopher Gereke, center, in the horseshoe for a celebratory photo

Board Trustee Justine Durant, from left, congratulates
Christopher Gereke on his accomplishment, while
Superintendent Dr. Rodney Watson looks on.

Special Ed Coordinator to be Inducted into National CPI Hall of Merit
The Board also honored Spring ISD Special Education Coordinator Christopher Gereke, who this summer is
being inducted into the Crisis Prevention Institute (CPI) Instructor Hall of Merit, in honor of his many years spent
training teachers and others in the techniques of Nonviolent Crisis Intervention.
CPI’s “Meritorious Instructor” designation recognizes those whose dedication, commitment and years of service
put them at the top of their field, Chief Communications Officer Tiffany Dunne-Oldfield explained during her
remarks. “Chris is one of only 480 instructors ever to earn this distinction,” she said.
“In his decade-and-a-half teaching Nonviolent Crisis Intervention in Spring ISD, Chris has personally trained
almost 5,000 staff members, including teachers, administrators, bus drivers, campus safety and police officers,
and others,” Dunne-Oldfield said. “His work helps teachers and other staff members support our special needs
students, keeping them safe in the classroom, thus helping them achieve academic success.”
Since 1980, CPI certified instructors have trained more than 10 million people in the U.S. and around the world, in
a variety of industries, including healthcare and education.

Superintendent's Report
Superintendent Dr. Rodney Watson began his remarks with a salute to the more than 2,200
students who graduated from Spring ISD June 1-2. “As we continue tallying all the scholarship
results, we are at $102 million, right now, which is about $25 million more than last year,” he
said.
He asked the Board to mark their calendars for the district’s summer graduation on Aug.
10 for students who didn’t graduate this spring but need a little more time to complete their
requirements.
He went on to talk about the summer training that is happening at the new TeachUp Spring
Learning Center, located at 15651 North Fwy, that has been "all the buzz around Twitter" while
teachers have been attending sessions provided by the district’s Workforce Development
Department. “It has really been nice to see that building used at full capacity,” Watson said.

Rodney E. Watson

Next, Watson acknowledged Randall Reed’s Planet Ford for their partnership with the district, which includes
the naming rights agreement for the new replacement stadium that was signed, ceremonially, at the June 6 work
session. “They have been a wonderful partner to us throughout the years. We really just, once again, want to
recognize their support for us in our district as well as the naming of our stadium that is going to get us extra
support for our students,” Watson said.
He concluded with a report on the LIFT 6 middle school transformation plan to strengthen and improve the
district’s six comprehensive middle schools, which includes input from parents and the community.
“Based upon our parents’ feedback, there have been some very specific things that we have been working on in
terms of how we can strengthen our middle schools,” Watson said. “It is important to recognize the six tenets that
we have on LIFT 6 that we are going to be focused on for next year.”
1) Culture of high expectations
2) Effective principals and teachers in every school
3) Maximized learning time
4) Data-driven instruction
5) High-dosage tutoring
6) Safe and secure learning environments

LIFT

Watson said he intends to hold additional parent meetings in the fall for all comprehensive middle schools to let
parents know about the LIFT 6 project. “Our goal is to make sure that all of our comprehensive middle schools are
fully functioning and achieving at the highest levels,” he said.

Trustees Remarks
At each regular board meeting, during Opening Remarks each board member is given the opportunity to share
information with those present.
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President Rhonda Newhouse invited the trustees to make remarks.
Donald Davis commented on the success of the district’s recent graduation celebrations that were held June
1-2. “Dr. Watson and his team made sure our graduation ceremonies were done professionally and that they go
beyond our parents’ expectations,” he said.
Chris Bell followed up on Trustee Davis’ remarks with his own observation. “I was excited that Carl Wunsche had
their own graduating class. I tried to shake as many of their hands as I could, just because I was so proud of them
and excited for them,” said Bell.
Deborah Jensen commented on another first for the district, Spring Early College Academy’s first graduation
at the Lone Star College-North Harris campus, where the school will be moving this fall. “Two-thirds of them
have associate degrees,” Jensen said. “It was just phenomenal how hard these kids worked and what they
accomplished. That was a wonderful graduation.”
Justine Durant also talked about the district’s early college seniors who graduated with associate degrees. “That
has saved their parents two years’ worth of college tuition and primes them for furthering their education" Durant
said. "To be a part of that is so exciting,”
Winford Adams Jr. also spoke about the benefits of earning an associate degree while still in high school. “The
other piece to that is – for our children that are needing to get a loan to go to school – it’s reducing that postgraduate debt, which is having ripple effects across our economy right now. So every bit we can do to save
families’ money for college expenses, I think is a good deal,” said Adams.
Rhonda Newhouse spoke about the excitement she is seeing and hearing in the community regarding the
opening this fall of Springwoods Village Middle School and Spring Leadership Academy. “They are excited about
the new middle schools coming up,” she said.

Action Items
Board Approves 2019-20 Budget Funding Teacher Raises 4-6 Percent
The Board adopted a 2019-20 operating budget that funds teacher raises between 4 and 6 percent, depending
on experience.
Part of the funding for the teacher pay raises is the result of House Bill 3, which included requirements for
increased compensation for staff as well as school property tax reform. But in the budget approved Tuesday,
trustees allocated nearly $2 million more in funding for salary increases beyond what was mandated by the state.
The result is that teachers with five years or more of experience will receive a salary increase of $3,250, which
represents on average a 5 to 6 percent increase. Those with zero to four years of experience will receive a
salary increase of $2,250, which is approximately a 4.3 percent increase. Counselors, nurses and librarians
will receive a salary increase of 3.5 percent. Additionally, Community Academic Structured Education (CASE)
paraprofessionals will receive a pay grade increase. All other employees will receive a 2 percent increase with
custodians receiving a 75 cents per hour raise, in addition to the 2 percent.
In addition to funding raises, HB3 also included property tax relief. Under the budget approved Tuesday, the
proposed Spring ISD tax rate would be $1.43 per $100 valuation, which is significantly less than last year’s $1.51.
For a home with a taxable value of $200,000, the tax bill would decrease to $2,860 from $3,020 — representing a
5 percent or $160 savings for the homeowner. State law requires school districts to adopt a budget by June 30,
but the tax rates aren’t formally approved until later in the year.
Additionally, the budget includes funding for school safety initiatives and college, career and military readiness
programs. It also provides funding to lower the student-to-teacher ratio at the middle school level to 30 to 1, as
well as staff for new facilities.
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The $416,942,895 Total Operating Budget includes $324,667,675 in the general fund, $64,446,015 in the debt
service fund and $27,829,205 in the child nutrition fund. The total proposed tax rate of $1.43 per $100 valuation is
based on the combined 97-cent Maintenance and Operations tax rate and 46-cent Interest and Sinking tax rate,
which is used to pay the debt service requirements on outstanding bonds.
A public hearing was held prior to the board’s adoption of the budget.

In other action the Board approved:
2019-20 Staffing Guidelines;
2019-20 Compensation Manual;
n Agreement with Randall Reed’s Planet Ford for naming rights to the new Spring ISD stadium and
community center;
n 2018-19 Internal Audit Year End Progress Report and the 2019-20 Internal Audit Plan;
n Acceptance of Reading Excellence and Academies Development (READ) Literacy Grant for Teacher
Development valued at $215,000;
n Master clinical affiliation agreement with Lamar University;
n Dekaney Ninth Grade Center Package C, 4th Guaranteed Maximum Price in the amount of $24,780,470;
n Spring Ninth Grade Center Bid Package C3, 4th Guaranteed Maximum Price of $8,594,960;
n Westfield Ninth Grade Center 1st Guaranteed Maximum Price in the amount of $9,436,358;
n 2019-20 Student Code of Conduct;
n 2019-20 Optional Flexible School Day Program - Achieving Success Alternative Program (ASAP);
n Amended contract with Camelot Education - Texas for administration and instructional services at
Richey Academy;
n Contract for Occupational and Physical Therapy Services with Harris County Department of Education
for the 2019-20 school Year;
n PSAT/SAT Universal Testing contract with the College Board to allow all [insert grades] students to take
the tests at no charge and measure college readiness;
n Memorandum of Understanding with the Harris County Juvenile Justice Alternative Education Program
to reserve three seats for the 2019-20 school year;
n Memorandum of Understanding with AVANCE-Houston for full-day prekindergarten and Head Start
services at Lewis Elementary School;
n Memorandum of Understanding with Sam Houston Area Council of the Boy Scouts of America for the
Exploring Program; which offers both male and female students opportunities for career experiences;
n Third and final Budget Review for the 2018-19 school year;
n 2019-20 Spring ISD Budget for Student Success Initiative and Accelerated Instruction;
n Funds committed for the Strategic Compensation Plan – Spring Rewards, which recognizes and
rewards educators who demonstrate high performance and excellence;
n Ratification of the report of actual revenues received and expenditures as of April 2019;
n Requests for Proposal for licensed vocational nurse staffing services, vending snacks, senior package
(class rings, caps and gowns, and announcements), and student athletic accident insurance; and
n Taxpayer refunds.
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